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Health Surveillance Policy Statement 
Everest Scaffolding Ltd 

 
The Management of Health and Safety at Work Regulations 1999 requires every employer to ensure that 
his employees are provided with such health surveillance as is appropriate having regard to the risks to their 
health and safety.  Also, it may be appropriate to consider pre-employment health assessments, assess-
ments when employees change jobs within Everest Scaffolding Ltd, if there are significant changes in the 
work activity, or there are changes to the employee’s health or circumstances. 
 
 

Health surveillance may be required across a range of activities such as: 
 

• Before undertaking regular night work. 

• Exposure to noise or vibration. 

• Exposure to certain substances (fumes, dusts, biological agents etc.) 

• Undertaking regular repetitive work. 

• Exposure to asbestos or lead. 

The main objectives of health surveillance are to: 

• Protect the health of individual employees by detecting as early as possible adverse changes. 

• Help evaluate the measures taken to control exposure. 

• Collect, keep up to date and use data and information for determining and evaluating hazards to 

health. 

The appropriate level, frequency and procedure of health surveillance will be determined by the risk assess-

ment process. In certain circumstances this may require the assistance of a qualified medical practitioner. 

 

The type of health surveillance required will depend on the risk and severity of any potential ill-health ef-

fects. Everest Scaffolding Ltd will ensure that for all health surveillance undertaken, a health record is re-

tained and maintained throughout an employee’s employment. 

 

Where an employee is found to have an adverse health effect or identifiable disease believed to be the 

result of exposure to an activity or substances hazardous to health, Everest Scaffolding Ltd will arrange for 

the employee concerned to be interviewed and told. Clearly where applicable under RIDDOR, this will be 

reported to the enforcing authorities.  
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Employees Duties 

Employees are under a general duty (HSWA section 7) to co-operate with Everest Scaffolding Ltd in any 
health surveillance participation. 
 
 
Signed:    
 

 
 
 

Astrit Zeneli 
Director 
Everest Scaffolding Ltd 
07 May 2021 

 
 

 
 


